
Ethic-Codex

The  ethic-codex  defines  the  basic  requirements  of  the  company  IIG

lndustrieisolierungen  GmbH  baSed  On the  working  practices  Of the  employees  and

workers.

1.  Working  Conditions

Ensure  safe  and  heaLthyworkplaces.

CompLy  with  appLicab(e  working  time  regulations.

Prohibit  child  Labor  and  forced  Labor.

Provide  fair  wages  that  meet  or exceed  LegaL minimum  standards.

2. Equal  Treatment  and  Respect

Prohibit  discrimination  based  on gender,  origin,  reLigion,  age,  or  other  personaL

characteristics.

Promote  a respectful  and  incLusive  work  environment.

Protect  the  dignity  and  rights  of  all  empLoyees.

3. Workplace  Conduct

Uphold  integrity,  honesty,  and  professionaLism  in interactions.

Avoid  confLicts  through  transparent  communication.

COmmit  tO protecting  the  company's  confidential  information.

4. Environmental  Protection

Promote  sustainabLe  and  environmentalLy  friendLy  practices.

Reduce  the  environmentaL  footprint  through  resource-efficient  operations.

Enhance  energy  efficiency  and  minimize  waste.

CompLywith  alL appLicabLe  environmentaL  protection  laws.

5. Anti-  Corruption

Clearly  reject  bribery  and  corruption.

Commit  to  transparent  and  ethical  business  practices.

Adhere  to  aLl anti-corruption  Laws.

Investigate  and  address  unethicaL  behavior.
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6. Data  Protection

Protect  personaL  data  of  employees,  customers,  and  business  partners.

Process  data  strictlyin  accordance  with  applicable  data  protection  laws.

Ensure  the  security  of  sensitive  information.

Require  empLoyees  to  complywith  data  protection  policies.
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